July - Auqust Board Policy Review/Updates

Updates At-a-Glance

104 — Anti-Bullying/Anti-Harassment Policy
104.R1 — Anti-Bullying/Anti-Harassment Investigation Procedures

213 — Public Participation in Board Meetings

402.02 — Child Abuse Reporting

New! 402.05 - Required Professional Development for Employees

408.01 — Licensed Employee Professional Development

601.01 — School Calendar

603.05 — Health Education

605.01 — Instructional Materials Selection

605.01R1 — Selection of Instructional Materials

605.02 - Instructional and Library Materials Inspection and Display

605.03 — Objection to Instructional and Library Materials

605.03R1 — Reconsideration of Instructional and Library Materials Regulation
New! 605.03E5 — Request to Prohibit a Student from Accessing Specific Instructional and Library
Materials

605.05 — School Library

605.07R1 — Use of Information Resources Regulation

607.02 — Student Health Services

607.02R1 - Student Health Services Regulation

804.05 - Stock Prescription Medication Supply

New! 804.05E1 - Parental Authorization and Release Form for the Administration of a Voluntary School
Supply of Stock Medication for Life Threatening Incidents

IASB Sample Policy Updates

104 — Anti-Bullying/Anti-Harassment Policy

SF 391 and SF 496 made changes to this policy by removing references to comprehensive school
improvement plans, which are no longer a legal requirement for districts. The bills also establish additional
requirements for districts related to processing and handling complaints of bullying/harassment and
student placement during the pendency of the investigation.

104.R1 — Anti-Bullying/Anti-Harassment Investigation Procedures
Changes to this regulation come from legal requirements under SF 496, namely that school employees
have the ability to report allegations of bullying/harassment directly to parents when circumstances

warrant.

213 - Public Participation in Board Meetings

The NOTE to this policy has been updated. SF 496 now requires this policy language be displayed on a
district's website to show community members how they may file a petition to place an item on a board’s
agenda pursuant to 279.8B. It would be best practice for districts to prominently display this on the
district’s homepage.

I have kept the same limit of 3 minutes, plus a total public participation of 30 minutes.



402.02 — Child Abuse Reporting
HF 430 has expanded the definition of mandatory reporters to include all school employees 18 years or

older. Schools must respond by ensuring a record of mandatory reporter training for all employees.

New! 402.05 — Required Professional Development for Employees

This new policy reflects the new legal requirement from HF 604 that districts provide the relevant legal
authority under which required professional development trainings are mandated of employees. It is
important to note that this requirement does not extend to any voluntary professional development or

training.

408.01 - Licensed Employee Professional Development 7
This new language reiterates the legal standard from HF 604 and is consistent with the language in new

policy 402.5. See comment above.

601.01 — School Calendar
With passage of SF 391, districts now have flexibility to deliver up to 5 days or 30 hours of remote
instruction each year. This legislation is designed to assist districts in remediating the number of closure

days due to inclement weather during the school year.
{ do not anticipate using these days, but can have it in policy.

603.05 — Health Education
Districts are no longer required to teach about acquired immune deficiency syndrome (AIDS).

605.01 - Instructional Materials Selection — Opt. Il

Option Il of this policy language reflects a voluntary change (not a legal requirement) that aligns with the
legislative intent of SF 496. The change removes students from the instructional materials selection
committee, consistent with the legislature prohibition on students serving on the instructional materials
reconsideration committee. This language change is one that districts may choose to adopt but are not

required to do so by law.
Option 2 ideally I believe is the best choice.

605.01R1 - Selection of Instructional Materials
Language has been updated to better comply with the requirements of SF 496 with regard to gender

identity, sexual orientation and age-appropriate materials.

605.02 — Instructional and Library Materials Inspection and Display

This policy language has been updated to comply with the requirements of SF 496. Namely, that all
districts must provide a listing of the available library books in their school libraries on their district website.
Districts that do not currently possess software to be able to make this change may request a waiver from
the Department of Education until July 2025 to allow time to obtain and implement the necessary

software.



605.03 — Objection to Instructional and Library Materials
This policy must be provided to parents/guardians at least annually. SF 496 creates additional
requirements of districts related to notification of the process for objecting to instructional materials.

This recelved a significant amount of discussion at the legislative sessiorn.

605.03R1 — Reconsideration of Instructional and Library Materials Regulation
See comments above.

I am perplexed that they remaved the students from the committee legislafively.

New! 605.03E5 — Request to Prohibit a Student from Accessing Specific Instructional Materials
This is a new legal requirement of districts from SF 496.

605.05 — School Library
This policy language has been updated to comply with SF 496.

605.07R1 — Use of Information Resources Regulation
This regulation has been updated to reflect flexibility districts now have to employ librarians.

607.02 — Student Health Services
This policy language has been updated to remove references to comprehensive school improvement

plans, which are no longer required to be filed with the Department of Education.

607.02R1 — Student Health Services Regulation
See comments above.

804.05 - Stock Prescription medication Supply
See comments for 507.02 above.

New! 804.05E1 - Parental Authorization and Release Form for the Administration of a Voluntary School
Supply of Stock Medication for Life Threatening Incidents
See comments for 507.02 above.
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ANTI-BULLYING/HARASSMENT POLICY

The Bellevue Community School District is committed to providing alf students, employoes, and
volunteers with a safe and elvil school environment in which all merabers of the school community are
treated with dignity and respect. Bullylng and/or harassing behavior can setlously distupt the abllity of
school employees to maintain a safe and civil envitonment, and the ability of students to Jearn and

succeed.

Bullying and/or harassment of or by students, employees, and volunteers is against federal, state, and
local policy and is not tolerated by the board.

Agcordingly, school employees, volunteers, and students shall not engage in bullying or harassing

behavior while on school property, while on school-owned or school-opetated vehicles, while attending
or participating in school-sponsored or sanctioned activities, and while away from school grounds if the
conduct materially interferes with the orderly operation of the educationa environment or is likely to do

50,

Complaints may be filed with the superintendent or superintendent’s desighee pursuant to the
regulation acoompanying this policy. Complaints will be investigated within a reasonable time fiame.

A school employee, volunteer, or student, or a student’s patent or guatdian who promptly, reasonably,
and in good faith reports an incident of bullying or harassment, in compliance with the procedures in
the regulation, to the appropriate school official designated by the school district, shall be Immune from
civil or criminal liability relating to such report and to participation in any edministrative or judicial
proceeding resulting from or relating to the report,

Reotaliation Prohibited

Individuels who knowiagly file false bullying or hatassment complaints and any person who gives false
statements in an investigation may be subject to discipline by appropriate measures,

Any student found to have violated ot retaliated in violation of this policy shall be subject to measures up
to, and including, suspension and expulsion. Any school employee found to have violated or retaliated in
violation of this policy shall be subject to moasures up to, and including, termination of employment. .
Any school volunteer found to have violated or retaliated in violation of this poliey shall be subject to
measures up to, and including, removal from service and exclusion from school grounds.

Definitions
For the putposes of this policy, the defined words shall have the following meaning;

+ “Electronic” means any communication involving the transmission of information by wire, radio,
optic cable, eleciromagnetic, or other similar means. “Electronic” includes but is not limted to
communication via electronic mail, internet-based communications, pager service, cell phones,
and electronic text messaging. “Harassment” and “bullying” mean any repsated or potentially
repeated electronic, written, verbal, or physical act or other ongolng conduct toward an
individual based on atty trait or echaracteristic of the individual which creates an objectively
hostile school environment that meets one or more of the following conditions:
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ANTI-BULLYING/HARASSMENT POLICY

(1) Places the individual in reasonable fear of harm to the individual’s person ot property.

2) Has a substantial detrimental effect on the individual’s physical or mental heslth.

(3)  Had the effect of substantially interfering with the individual’s academic or career
petformance. Has the effect of substantially interfering with the individual’s ability to
patticipate in or benetit frot the services, activitles, or privileges provided by a school.

“Trait or characteristic of the individual” includes but i3 not limited to age, color, creed, national

origin, race, religion, matital status, sex, sexval orlentation, gender identity, physical attributes,

physical or mental ability or disability, ancestty, political patty prefetence, political belief,
socioeconomic status, or familial status,

“Volunteer” means an individual who has regular, significant contact with students.

Publication of Policy
The board will annually publish this pohcy. The poliey may be publicized by the followlng Imeans:

L
L
L]

Inclusion in the student handbook,

Inclusion in the employee handbook

Inclusion In the registration materials

Inctusion on the school or school district’s web site,
()] {(other)

Legal References: 20U.8.C. §§ 1221-12344.

201.8.C. § 794,

42 11.8.C, §§ 20004-2000d-7.

42 US.C, §§ 12101 2er, seq.

Iowa Code §§ 216.9; 280.23; 280.3.

281 LA.C. 12.3(6).

Morse v. Frederick, 551 U.S. 393 (2007)

Cross Referonces: 162 Equal Educational Opportunity

502 BSiudent Rights and Responsibilities '
503  Student Discipling :
506  Student Records
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Policy/104: Anti-Bullying/Harassment Policy Status: DRAFT
Original Adopted Date: 12/17/2021

The Community School District is committed to providing all students, employees, and volunteers
with a safe and civil school environment in which all members of the school community are treated
with dignity and respect. Bullying and/or harassing behavior can seriously disrupt the ability of
school employees to maintain a safe and civil environment, and the ability of students to learn and

succeed.

Bullying and/or harassment of or by students, employees, and volunteers is against federal, state,
and local policy and is not tolerated by the board.

Accordingly, school employees, volunteers, and students shall not engage in bullying or harassing
behavior while on school property, while on school-owned or school-operated vehicles, while
attending or participating in school-sponsored or sanctioned activities, and while away from school
grounds if the conduct materially interferes with the orderly operation of the educational

environment or is likely to do so.

Complaints may be filed with the superintendent or superintendent’s designee pursuant to the
regulation accompanying this policy. The superintendent is responsible for implementation of this
policy and all accompanying procedures. Complaints will be investigated within a reasonable time
frame. Within 24 hours of receiving a report that a student may have been the victim of conduct
that constitutes bullying and/or harassment, the district will notify the parent or guardian of the

student.

If as a result of viewing surveillance system data or based on a report from a school district
employee, the district determines that a student has suffered bullying or harassment by another
student enrolled in the district, a parent or guardian of the student may enroll the student in
another attendance center within the district that offers classes at the student’s grade level, subject
to the requirements and limitations established in lowa law related to this topic.

A school employee, volunteer, or student, or a student’s parent or guardian who promptly,
reasonably, and in good faith reports an incident of bullying or harassment, in compliance with the
procedures in the regulation, to the appropriate school official designated by the school district,
shall be immune from civil or criminal liability relating to such report and to participation in any
administrative or judicial proceeding resulting from or relating to the report.

Retaliation Prohibited
Individuals who knowingly file false bullying or harassment complaints and any person who gives

false statements in an investigation may be subject to discipline by appropriate measures.

Any student found to have violated or retaliated in violation of this policy shall be subject to
measures up to, and including, suspension and expulsion. Any school employee found to have
violated or retaliated in violation of this policy shall be subject to measures up to, and including,
termination of employment. Any school volunteer found to have violated or retaliated in violation
of this policy shall be subject to measures up to, and including, removal from service and exclusion

from school grounds.

Definitions
For the purposes of this policy, the defined words shall have the following meaning:



regardmg Fnstances of buﬂymg and harassment as requlred by law

¢ "Electronic” means any communication involving the transmission of information by wire,
radio, optic cable, electromagnetic, or other similar means. “Electronic” includes but is not
limited to communication via electronic mail, internet-based communications, pager service,
cell phones, and electronic text messaging.

» “Harassment” and "bullying” mean any repeated or potentially repeated electronic, written,
verbal, or physical act or other ongoing conduct toward an individual based on any trait or
characteristic of the individual which creates an objectively hostile school environment that
meets ane or more of the following conditions:

1. Places the individual in reasonable fear of harm to the individual’s person or
property.

2. Has a substantial detrimental effect on the individual’s physical or mental health.

3. Has the effect of substantially interfering with the individual's academic or career
performance. Has the effect of substantially interfering with the individual’s ability
to participate in or benefit from the services, activities, or privileges provided by a
school.

o “Trait or characteristic of the individual” includes but is not limited to age, color, creed,
national origin, race, religion, marital status, sex, sexual orientation, gender identity, physical
attributes, physical or mental ability or disability, ancestry, political party preference,
political belief, socioeconomic status, or familial status.

e “Volunteer” means an individual who has regular, significant contact with students.

Publication of Policy
The board will annually publish this policy. The policy may be publicized by the following means:

Inclusion in the student handbook,

Inclusion in the employee handbook

Inclusion in the registration materials

Inclusion on the school or school district’s web site,

(other)

NOTE Th:s is a mandatory policy. School d.rstncts dre requrred ta mtegrﬂe%he—en%uﬂwng—md-any-

NOTE: Some conduct that falls under a school antl buﬂymg/anti—harassment pohcy a!so may tngger

responsibilities under one or more of the federal and state antidiscrimination laws. By limiting the
response to a specific application of its anti-bullying/anti-harassment disciplinary policy and the
accompanying procedures, a school may fail to properly consider whether the alleged conduct also
resu!ts in discnmmatory buﬂymg and/or harassment

Legal Reference: 20 U.S.C. §§ 1221-1234i.
29 US.C.§794.
42 U.S.C. §§ 2000d-2000d-7.
42U.5.C. 8§ 12101 2et.seq.
lowa Code §§ 216.9; 280.8:128; 2803
281 [LA.C. 12.3(6).
Morse v. Frederick, 551 U.S, 393 (2007)

1
i

i



I.C. lowa Code

lowa Code §216.9

lowa Code § 280.28

lowa Code §280.3

.A.C. lowa Administrative Code
281 |LA.C.12.3

U.S.C. - United States Code
200U.5.C. 851221

29 US.C. 5§ 794

42 US.C. § 12101

42 U.S.C. § 2000d

U.S. Supreme Court

551 U.5.393

Case Law

Morse v. Frederick

Cross References

Code
102
102
102
102
102
102
102
102
401.01
401.13
401.13
402.03
404
404
404
604.11
605.06
605.06
605.06
605.06

Description
Unfair/Discriminatory Practices

Harassment and Bullying Prohibited

Education Program - Attendance Center Requirements
Description

Administration

Description

Education - FERPA - General Provisions

Labor - Vocation Rehab Rights

Public Health - Equal Opportunity - Disabilities
Public Health - Civil Rights - Federally Programs
Description

Morse v Frederick (2007)

Description

551 U.S. 393 (2007)

Description

Equal Educational Opportunity

Equal Educational Opportunity

Equal Educational Opportunity

Equal Educational Opportunity

Equal Educational Opportunity

Equal Educational Opportunity

Equal Educational Opportunity

Equal Educational Opportunity

Equal Employment Opportunity

Staff Technology Use/Social Networking
Staff Technology Use/Social Networking
Abuse of Students by School District Employees
Employee Conduct and Appearance
Employee Conduct and Appearance
Employee Conduct and Appearance
Appropriate Use of Online Learning Platforms
Internet - Appropriate Use

Internet - Appropriate Use

Internet - Appropriate Use

Internet - Appropriate Use
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ANTLBULLYIN G/ANTI-HARASSMENT ]NVESTIGATION PROCBDURES

Filing ] Complnmt
An individual who belleves that the individual has been harassed or byllied may file & complaint with the

superintendent or superintendent’s designee, The complaint form is-avallable in the Disteict Office, An’
alternate investigator will be deSignated in the event it is claimed that the superintendent or
supetintendent’s designee committed the alleged bullying or harassment or some other conflict of interest
exists, Complaints shall be filed within 180 days of the event giving rise to the complaint or from the
date the Complalhant could reasonably become aware of such oceutrence. The Complainant will state
the nature of the complaint and the remedy requested, The Complainant shall receive assistance as

needead,

Investigation
The school district will promptly and reasonably investigate allegations of bullying or harassment upon

receipt of a writien complaint. The superintendent or the superintendent’s designee (hereinafter
“Investigator™) will be responsible for handling all complaints alleging bullying or hatassment.

The investigation may include, but is not limnited io the following;

o Interviews with the Complainant and the individual named in the complaint (“Respondent™)
A request for the Complainant to provide a written statement regarding the nature of the
complaint;

A request for the Respondend to provide g wriiten statement;

Iterviews with witnosses identified during the course of the investigation;

A request for-witnesses identified during the course of the investigation to provide a written
staternent; and

» Review and collection of documentation or information deemed reIevant {0 the invostigation.

The Investigator shall consider the totality of citcumstances presented in determmmg whether conduct
objectively constitutes bullying or harassment as defined in Board poﬁ‘cy Upon completion of the
investigation, the Investigator shall issue a report with respect to the findings, and provide a copy of the
report to the appropriate building principal or Superintendent if the investigation involved the building

principal

The complaint and identity of the Complainant, Respondent, or witnesses will only be disclosed as
reasonably necessary in coniection with the investigation or as required by law or policy. Similarly,
evidence uncovered in the investigation shall be kept confideniial to the extent reasonably possible.

~ Additional suggestlons for administrative procedures regarding this policy include:

* Organizing training programs for students, sohool employees, and volunteers regarding how to
recognize bullying and harassing behavior and what to do if this behavior is witnessed; and

» Doveloping a process for evaluating the effectiveness of this pollcy in reducing bullying and
harassing behavior,
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ANTL-BULLYING/ANTI-HARASSMENT INVESTIGATION PROCEDURES

Decision e s e e

The investigator, building principal or superintendent, depending on the individuals involved, shal
inform the Complainant and the accused about the cutcome of the investigation. If, after an
investigation, a student is found to be in violation of the policy, the student shall be disciplined by
approptiate measures, which may include suspension and expulsion. If after an investigation a school
employes i3 found to be in violation of this policy, the employee shall be disciplined by appropriate
measutes, which may include termination. If after an investigation a school volunteer is found {o be in
violation of this policy, the volunteer shall be subject to appropriate measures, which may include

exclusion from school grounds,

Individuals who knowingly flle false bullying and/or harassment complaints and any person who gives
false statements in an investigation may be subject o discipline by appropriate measures, as shall any
petson wheo is found to have retaliated against another in violation of this policy. Any student found fo
have retaliated in violation of this policy shall be subject to measures up to, and including, suspension
and expulsion. Any school employee found to have retaliated in violation of this policy shail be subject
to measures up to, and including, tetmination of employment. Any school volunteer found to have
retallated in violation of this pelicy shall be subject to measures up to, and including, exclusion from

school grounds.
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Regulation _JBﬁ{R(i): Anti-Bullying/Harassment Policy - Investigation Status: DRAFT
Procedures
Original Adopted Date: 03/08/2022 | Last Reviewed Date: 03/08/2022

Filing a Complaint

An individual who believes that the individual has been harassed or bullied may file a complaint
with the superintendent or superintendent’s designee. The complaint form is available [link to form
or designate location such as building office]. If the complainant is a school employee, after
filing the complaint with the superintendent or superintendent’s designee, the employee may
separately notify the parent or guardian of the student alleged to have been harassed or bullied.

An alternate investigator will be designated in the event it is claimed that the superintendent or
superintendent's designee committed the alleged bullying or harassment or some other conflict of
interest exists. Complaints shall be filed within [state number of days - 180] of the event giving rise
to the complaint or from the date the Complainant could reasonably become aware of such
occurrence. The Complainant will state the nature of the complaint and the remedy requested. The
Complainant shall receive assistance as needed.

Investigation

The school district will promptly and reaso investi i i harassment
upon receipt of a written complaint. Th€ superintendent or the superintendent’s desi r name the
position if not the superintendent] (hereinafterTvestigator’] will be responsible for handling all

complaints alleging bullying or harassment.

The investigation may include, but is not limited to the following:

o Interviews with the Complainant and the individual named in the complaint (“Respondent”)

e Arequest for the Complainant to provide a written statement regarding the nature of the
complaint;

o Arequest for the Respondent to provide a written statement;

 Interviews with witnesses identified during the course of the investigation;

e Arequest for witnesses identified during the course of the investigation to provide a written

statement; and
e Review and collection of documentation or information deemed relevant to the investigation.

The Investigator shall consider the totality of circumstances presented in determining whether
conduct objectively constitutes bullying or harassment as defined in Board policy. Upon
completion of the investigation, the Investigator shall issue a report with respect to the findings,
and provide a copy of the report to the appropriate building principal or Superintendent if the
investigation involved the building principal

The complaint and identity of the Complainant, Respondent, or witnesses will only be disclosed as
reasonably necessary in connection with the investigation or as required by law or policy. Similarly,
evidence uncovered in the investigation shall be kept confidential to the extent reasonably

possible.
Additional suggestions for administrative procedures regarding this policy include:

e  Organizing training programs for students, school employees, and volunteers regarding how to
recognize bullying and harassing behavior and what to do if this behavior is witnessed: and



o Developing a process for evaluating the effectiveness of this policy in reducing bullying and
harassing behavior..

Decision
The investigator, building principal or superintendent, depending on the individuals involved, shall

inform the Complainant and the accused about the outcome of the investigation. [f, after an
investigation, a student is found to be in violation of the policy, the student shall be disciplined by
appropriate measures, which may include suspension and expulsion. If after an investigation a
school employee is found to be in violation of this policy, the employee shall be disciplined by
appropriate measures, which may include termination. If after an investigation a school volunteer is
found to be in violation of this policy, the volunteer shall be subject to appropriate measures, which
may include exclusion from school grounds.

Individuals who knowingly file false bullying and/or harassment complaints and any person who
gives false statements in an investigation may be subject to discipline by appropriate measures, as
shall any person who is found to have retaliated against another in violation of this policy. Any
student found to have retaliated in violation of this policy shall be subject to measures up to, and
including, suspension and expulsion. Any school employee found to have retaliated in violation of
this policy shall be subject to measures up to, and including, termination of employment. Any
school volunteer found to have retaliated in violation of this policy shall be subject to measures up
to, and including, exclusion from school grounds.

NOTE: School districts must include a number of requirements in the district anti-bullying/anti-

harassment policy. This regulation builds on the requirements addressed in IASB sample poﬂcy 104 by
more specifically detailing sample investigation procedures. Districts should ensure that the district’s
practice is reflective of the policy and regulations that the district’s leadership team has established.

Please remember that the procedures outlined here should be consistent with the policy.

NOTE: Some conduct that falls under a school’s anti-bullying/anti-harassment policy also may trigger
responsibilities under one or more of the federal and state antidiscrimination laws. By limiting the
response to a specific application of its anti-bullying/anti-harassment disciplinary policy and the
accompanying procedures, a school may fail to properly consider whether the alleged conduct also
results in discriminatory bullying and/or harassment.

I.C. lowa Code Description
lowa Code §216.9 Unfair/Discriminatory Practices

lowa Code § 280.28 Harassment and Bullying Prohibited

lowa Code § 280.3 Education Program - Attendance Center Requirements
LA.C. lowa Administrative Code Description

281 LAC. 193 Administration

U.S.C. - United States Code Description

20U.S.C. §§ 1221 Education - FERPA - General Provisions

hts

Labor - Voeation Rehab |

29 US.C. §§ 794

42 US.C. § 12101 Public Health - Equal Opportunity - Disabilities
42 U.S.C. § 2000d Public Health - Civil Rights - Federally Programs
U.S. Supreme Court Description

551 U.S. 393 Morse v Frederick (2007

Case Law Description

Morse v. Frederick 55115393 (2007

Cross References

s
!




Code
102
102
102
102
102
102
102
102
401.01
401.13
401.13
402.03
404
404
404
604.11
605.06
605.06
605.06
605.06

Description

Equal Educational Opportunity

Equal Educational Opportunity

Equal Educational Opportunity

Equal Educatlonal Opportunity

Equal Educational Opportunity

Egual Educational Opportunity

Equal Educational Opportunity

Equal Educational Opportunity

Equal Employment Opportunity

Staff Technology Use/Soclal Networking
Staff Technology Use/Social Networking

~ Abuse of Students by School District Employees

Employee Conduct and Appearance
FEmployee Conduct and Appearance
Employee Conduct and Appearance
Appropriate Use of Online Learning Platforms
Internet - Appropriate Use

Internet - Appropriate Use

Internet - Appropriate Use

internet - Appropriate Use
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PUBLIC PARTICIPATION IN BOARD MEETINGS

The board recognizes the imporiance of citizen participation in school district matters. In order to assure
citizens are heard and board meetings are conducted officiently and in an organized manner, the board
will set aside e specific (ime for public comment.

Citizens wishing to address the board during public comment must notlfy the board secretary prior to the
board meeting, The board president will recognize these individuals to make thelr comments at the
appropriate time during public comment, Citizens wishing to present petitions to the board may also do
50 at this time, The board however, will only receive the petitions and not act upon them or theijr
contents,

The board has the discretion to Limit the amount of time set aside for public participation. Normally,
speakers will be limited to three (3) minutes, However, the board president may modify this time Hmit,
if desmed appropriate or necessary. Public comment is a time set aside for community input, but the
board will not discuss or take any action ot any matter during public comment,

A public comment shall be imited to regular board meetings and will not be rouiinely held during special
board meetings.

The board has a significant interest in maintaining the decorum of its meetingg, and it is expected that
mombers of the public and the board will address each other with civility. The orclerly process of the
board meeting will not be interfered with or disrupted by public comment. Only individuals recognized
by the board president will be allowed to speak, Comments by others are out of order. If disruptlve, the
individual causing disruption may be asked to leave the board meeting, Defamatoty comments may be
subject to legal action.

Legal Reference; Towa Code §§ 21; 22; 279.8,

Cross Reference: 205  Board Member Liability
210.8 Board Meeting Agenda
213 Public Participation in Board Meetings
307  Comununication Channels

a, Public Hearings

1. Comtrunication Channels

4014 Employee Complaints

402,5 Public Complaints About Employees:
502.4 Student Complaints and Grievances

Approved June 2000 Reviewed August 2020 Revised December 2018

BELLEVUE COMMUNITY SCHOOL DISTRICT - 2000
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Policy ,21’{ Public Participation in Board Meetings Status: DRAFT
Original Adopted Date: 03/08/2022 | Last Reviewed Date: 03/08/2022

The board recognizes the importance of citizen participation in school district matters. In order to
assure citizens are heard and board meetings are conducted efficiently and in an organized manner,
the board will set aside a specific time for public comment.

Public Comment During Board Meetings

Citizens wishing to address the board during public comment must notify the board secretary prior
to the board meeting. The board president will recognize these individuals to make their comments
at the appropriate time during public comment. Citizens wishing to present petitions to the board
may also do so at this time. The board however, will only receive the petitions and not act upon
them or their contents.

The board has the discretion to limit the amount of time set aside for public

participation. Normally, speakers will be limited to 5 minutes with a total allotted time for
public participation of SZQ minutes. However, the board president may modify this time limit, if
deemed appropriate or necessary. Public comment is a time set aside for community input, but the
board will not discuss or take any action on any matter during public comment.

Public comment shall be limited to regular board meetings and will not be routinely held during
special board meetings.

Petitions to Place a Topic on the Agenda

Individuals who wish for an item to be placed on the board agenda may submit a valid petition to
the board. For a petition to be valid, it must be signed by at least 500 eligible electors of the
district, or ten percent of the individuals who voted in the last school election, whichever number is

lower.

Upon receiving a valid petition to the board to place a proposal on the next board agenda for public
hearing, the board will place the proposal identified in the petition on the agenda of the next
regular meeting, or a special meeting held within 30 days of receipt of the petition. The board will
provide a sign-up sheet for all individuals who wish to speak on the proposal, and individuals will be
called to speak in order of sign-up. The sign-up sheet will require each individual to list their legal
name and mailing address. Each speaker will be limited to an amount of time established by the
board president that is reasonable and necessary based on the number of speakers signed up. The
same time limit will apply to all speakers on the proposal. Each individual will be limited to one
opportunity to speak. The board maintains absolute discretion on whether or not to discuss or act
on the public comments made on the proposal. If a petition is related to curriculum, the district
maintains discretion to determine whether to stop teaching that curriculum until the board holds
the public hearing to discuss the curriculum.

The board has a significant interest in maintaining the decorum of its meetings, and it is expected
that members of the public and the board will address each other with civility. The orderly process
of the board meeting will not be interfered with or disrupted by public comment. Only individuals
recognized by the board president will be allowed to speak. Comments by others are out of

order. If disruptive, the individual causing disruption may be asked to leave the board

meeting. Defamatory comments may be subject to legal action.



' NOTE: This policy must be displayed on the district’s website to comply with the disttict’s legal
requirements on transparency.

| NOTE: Boards need to make the determination how best, to involve the public in their board
meetings. Boards that follow other practices for allowing the public to participate in board meetings

. should amend this policy to reflect their practice.

Legal Reference: lowa Code §§ 21; 22; 279.8, 279.8B

I.C. lowa Code Description

lowa Code § 21 Open Meetings

lowa Code § 22 Open Records

lowa Code § 279.8 Directors - General Rules - Bonds of Employees

lowa Code § 279.8B Directors - Powers and Duties - Petition = Publie
Comment

Cross References

Code Description

205 Board Member Liability

210.08 Board Meeting Agenda

210.08 Board Meeting Agenda

210.08 Board Meeting Agenda

213.01 Public Complaints

214 Public Hearings

401.04 Employee Complaints

502.04 Student Complaints and Grievances

605.03 Obijection to Instructional and Library Materials
605.03 Objection to Instructional and Library Materials
605.03 Objection to Instructional and Library Materials
605.03 Objection to Instructional and Library Materials
605.03 Obijection to Instructional and Library Materials
605.03 Objection to Instructional and Library Materials

605.03 Objection to Instructional and Library Materials



Code No. 402.2

CHILD ABUSE REPORTING

In compliance with state law and to provide protection to victims of child abuse, the board believes
incidents of alleged child abuse should be reported to the proper authorities. All licensed school
employees, teachers, coaches and paraeducators are mandatory reporters as provided by law and are to
report alleged incidents of child abuse they become aware of within the scope of their professional

dutles,

When a mandatory reporter suspects a student Is the vietim of child abuse, the mandatory reporter shall
make an orel report of the suspected child abuse to the Towa Department of Human Setvices within 24
hours of becoming awate of the abusive incident and shall make a written report to the Iowa Depariment
of Human Setvices within 48 hours following the oral report. If the mandatory reporter believes the child
is in immediate danger, the local law enforcement rgency will also be notified.

Within six months of their Initial employment, mandatory reporters will take a two-hour training course
involving the identification and reporting of child abuse and dependent adult abuse, or submit evidence
they’ve taken the course within the previous three years. Once the training course has been taken, the
certificate will remain valid for three years, Employees who have taken the two-hour training course wilt
take the one-hour follow-up training course every three years and prior to the expiration of their
certificate,

Legal Reference: lIowa Code §§ 232.67-77; 232A; 235A; 280,17
441 LA.C. 9.2; 155; 175.

Cross Referencs; 4023 Abuse of Students by School District Employees  *
502,11 Tnterviews of Students by Quiside Agencies
507  Student Health and Well-Being

Approved June 2000 Reviewsd August 2021 Revised September 2022

BELLEVUE COMMUNITY SCHOOL DISTRICT - 2000




IASB Policy Reference Manual
IASB Policy Management Console

Policy 402.02: Child Abuse Reporting Status: DRAFT

Original Adopted Date: 03/09/2022 | Last Revised Date: 09/27/2022 | Last Reviewed Date:
09/27/2022

In compliance with state law and to provide protection to victims of child abuse, the board believes
incidents of alleged child abuse should be reported to the proper authorities. All licensed school
employees, teachers, coaches and paraeducators and all school employees 18 years of age or

older are mandatory reporters as provided by law and are to report alleged incidents of child abuse
they become aware of within the scope of their professional duties.

When a mandatory reporter suspects a student is the victim of child abuse, the mandatory reporter
shall make an oral report of the suspected child abuse to the lowa Department of Human Services
within 24 hours of becoming aware of the abusive incident and shall make a written report to the
lowa Department of Human Services within 48 hours following the oral report. If the mandatory
reporter believes the child is in immediate danger, the local law enforcement agency will also be

notified.

Within six months of their initial employment, mandatory reporters will take a two-hour training
course involving the identification and reporting of child abuse and dependent adult abuse, or
submit evidence they've taken the course within the previous three years. Once the training
course has been taken, the certificate will remain valid for three years. Employees who have taken
the two-hour training course will take the one-hour follow-up training course every three years and
prior to the expiration of their certificate.

NOTE: All mandatory reporter training certificates issued prior to July 1, 2019 remain effective for five
years. Once this certificate expires, subsequent training certificates will be valid for three years.

NOTE: For more information, please visit the “Report Abuse and Fraud” section of the lowa Department
of Human Services’ website, located at http://dhs.iowa.gov/report-abuse-and-fraud.

NOTE: Please remember there are two types of reporters identified in lowa law: mandatory reporters
and permissive reporters. Mandatory reporters are those individuals who are required by law to report
suspected incidents of child abuse when they become aware of such incidents within the scope of their
employment or professional responsibilities. Permissive reporters are not required by law to report
abuse, but may choose to report to the lowa Department of Human Services. While all licensed school
employees, teachers, coaches and paraeducators and all school employees 18 years of age or older are
mandatory reporters within the scope of their profession, they are considered permissive reporters

outside the scope of their profession.

Legal Reference: lowa Code §§ 232.67-.77; 232A; 235A; 280.17.
441 1LA.C. 9.2; 155; 175.

I.C. lowa Code Description
lowa Code § 232 Juvenile Justice




lowa Code § 232A

lowa Code § 235A

lowa Code §280.17

I.LA.C. lowa Administrative Code
441 |LA.C. 155

441 1.A.C. 175

441.1LA.C. 9.2

Cross References

Code

401.06
402.03
502.09
507.01

Juvenlle Justice Restitution

Child Abuse

Uniform School Requirements - Child abuse reporting
Description

Human Services - Child Abuse Prevention

Human Services - Abuse of Children

Human Services - Statement of Policy

Description

Limitations to Employment References

Abuse of Students by School District Employees
Interviews of Students by Outside Agencies
Student Health and Immunization Certificates



IASB Policy Reference Manual
IASB Policy Management Console

Policy 402.05: Required Professional Development for Employees Status: DRAFT

Original Adopted Date: 06/07/2023 | Last Reviewed Date: 06/07/2023

Appropriate training and professional development of all employees is crucial to the success of all students, The
district will provide professional development opportunities appropriate to the duties of schaol employees.

For all professional development programs the district requires employees to take, the district will provide to the
employee notice indicating the section of the law, or rules adopted by the state board of education or board of
educational examiners that the district determines requires the employee to participate in the professional

development program.

NOTE: This requirement exists regardless of the employee’s status as a licensed or classified employee. With the
change in law stating that all school employees are now mandatory reporters, this policy language will apply to all
employees for at least some training.

fLegal Reference:| 5|

Cross References Description
302.06 Superintendent Professional Development
303.07 Administrator Professional Development

408.01 Licensed Employee Professional Development



Code No. 408.1

LICENSED EMPLOYEE PROFESSIONAL DEVELOPMENT

The board encourages licensed employees to attend and participate in professional development activities
to maintain, develop, and extend their skills. The board will maintain and support an in-service progtam
for licensed employees. Professional development activities will include activities that promote and/or
teach about compliance with applicable Towa laws,

Requests for attendance or participation in a development progtam, other than those development
programs sponsored by the school district, ate made to the superintendent, Approval by the
superintendent must be obtained priot to attendance by a licensed employes In a profossional development
program when the attendance would result in the licensed employee being excused from their duties or
when the school district pays the expenses for the program.,

The superintendent will have sole discretion to allow or disalow licensed employees to attend or
patticipate in the requested event. When making this detetmination, the superintendent will consider the
value of the program for the licensed employee and the school district, the effect of the licensed
employee's absence on the education program and school district operations and the school district's
financial situation as well as other factors deemed relevant in the judgment of the superintendent,
Requests that involve unusual expenses or overnight travel must also be approved by the board.

Legal Reference: Iowa Codo § 279.8 (1999).
281 LA.C. 12.7.

Cross Reference: 405.10 Licensed Employoe Organization Affiliation
414.10 Classified Employee Professional Purposes Leave

Approved June 2000 Reviewed August 2021 Revised November 2022

BELLEVUE COMMUNITY SCHOOL DISTRICT - 2000
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Policy 408.01: Licensed Employee Professional Development Status: DRAFT

Original Adopted Date: 03/10/2022 | Last Revised Date: 09/27/2022 | Last Reviewed Date:
09/27/2022

The board encourages licensed employees to attend and participate in professional development
activities to maintain, develop, and extend their skills. The board will maintain and support an in-
service program for licensed employees. Professional development activities will include activities
that promote and/or teach about compliance with applicable lowa laws.

For all professional development programs the district requires employees to take, the district will
provide to the employee notice indicating the section of the law, or rules adopted by the state
board of education or board of educational examiners that the district determines requires the
employee to participate in the professional development program.

Requests for attendance or participation in a development program, other than those development
programs sponsored by the school district, are made to the superintendent. Approval by the
superintendent must be obtained prior to attendance by a licensed employee in a professional
development program when the attendance would result in the licensed employee being excused
from their duties or when the school district pays the expenses for the program.

The superintendent will have sole discretion to allow or disallow licensed employees to attend or
participate in the requested event. When making this determination, the superintendent will
consider the value of the program for the licensed employee and the school district, the effect of
the licensed employee's absence on the education program and school district operations and the
school district's financial situation as well as other factors deemed relevant in the judgment of the
superintendent. Requests that involve unusual expenses or overnight travel must also be approved

by the board.

NOTE: This is a mandatory policy.

NOTE: Boards should adapt IASB sample policies to meet the needs of the local district. Please ensure
that the language contained in local policy is consistent with language contained in other district
documents (e.g., handbooks, master contracts, etc.).

Legal Reference: lowa Code § 279.8;.74
281 1.A.C. 12.7;,83.6

I.C. lowa Code Description

lowa Code §279.8 Directors - General Rules - Bonds of Employees

lowa Code 279.74 Powers and Duties - Specific Defined Concepts

I.A.C. lowa Administrative Code Description

281 LA.C.12.7 Professional Development

281 LA.C. 83.6 General Accreditation Standards - Teacher Professional

Development



Cross References

Code Description
414 Classified Employee Professional Purposes Leave




Code No, 601.1
SCHOOL CALENDAR

The school calendar shall accommodate the education program of the school district, The school
calendar shall be for a minimum of 180 days or 1080 hours and include, but is not limited to, the days for
student instruction, staff developinent, in-service days and teacher conferences,

The academic school year for students shall be for a minimum of one-hundred and eighty days in the
school calendar. The academie schoo! year for students shall begin no socner than August 23.
Employses may be required fo report to work at the school district prior to this date,

Special education students may attend school on a school calendar different from that of the regular
education program consistent with their Individvalized Education Program. '

The board, in its discretion, may excuse graduating seniors from up to five days of insteuction after the
school distriet requirements for graduation have been met. The board may also excuse graduating seniors
from making up days missed due to inclement weather if the student has met the school district's

graduation requitements.

It shall be the responsibility of the supetintendent to develop the school calendar for recommendation, : .
approval, and adoption by the board annually. !

The board may amend the official school calendar when the board considers the change to be in the best
interests of the school disttict's education program. The board shatl hold a public hearing on any
proposed school calendar prior to adopting the school calendar, v

Legal Refarence: Towa Code §§ 20.9; 279,10, 280.3 (1999),
281 LA.C. 12.2(1).

Cross Reference: 50,3  Compulsory Attendance
6012 School Day
603.3 Special Education
606.10 Early Release for Seniors

Approved June 2600 Reviewed July 2022 Revised July 2017

BELLEVUE COMMUNITY SCHOOL DISTRICT - 2000
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Policy 601.01: School Calendar Status: DRAFT
Original Adopted Date: 03/10/2022 | Last Reviewed Date: 03/10/2022

The school calendar will accommodate thgeeducation program of the school district. The school
calendar is for a minimum of [180 days orf 1080 hodirs] and tcludes, but is not limited to, the days
for student instruction, staff developmeny in-segficg days and teacher conferences. Each year the
minimum school calendar may include up to'5 daysor 30 hours of instruction delivered primarily

over the internet.

The academic school year for students shall begin no sooner than August 23. Employees may be
required to report to work at the school district prior to this date.

Special education students may attend school on a school calendar different from that of the
regular education program consistent with their Individualized Education Program.

The board, in its discretion, may excuse graduating seniors from up to five days or 30 hours of
instruction after the school district requirements for graduation have been met. The board may
also excuse graduating seniors from making up days missed due to inclement weather if the student
has met the school district's graduation requirements.

Itis the responsibility of the superintendent to develop the school calendar for recommendation,
approval, and adoption by the board annually.

The board may amend the official school calendar when the board considers the change to be in
the best interests of the school district's education program. The board shall hold a public hearing
on any proposed school calendar prior to adopting the school calendar.

NOTE: This is a mandatory policy reflects lowa law.

Legal Reference: lowa Code §§ 20.9; 279.10, 280.3; 299.1 (2).
281 1.A.C. 12.1(7); 41.106.

I.C. lowa Code Description

lowa Code § 20.9 Collective Bargaining - Scope of Negotiations

lowa Code §279.10 Directors- Powers and Duties - School Year Begin Date
lowa Code § 280.3 Education Program - Attendance Center Requirements
lowa Code §299.1 Compulsory Education - Attendance Requirements
LA.C. lowa Administrative Code Description

2811AC. 121 General Standards

Cross References

Code Description
214 Public Hearings



409.01
501.03
601.02
603.03

Employee Vacation - Holidays (1, 1l)
Compulsory Attendance

School Day

Special Education



Code No. 603.5

HEALTH EDUCATION

Students in grade levels one through twelve shall recelve, as part of their health education, instruction
about persorial health; food and nutrition; environmental health; safety and survival skills; consumet
health; family life; human growth and development; substance abuse and nen-use, including the effects
of alcohol, tobaceo, drugs and poisons on the human body; human sexvalily; self-esteem; stress
management; interpersonal relationships; emotional and social health; health resources; prevention and
control of disease; and communicable disesses, including acquired immune deficiency syndrome. The
purpose of the health education program is to help each student proteot, improve and maintain physical,
emofional and social well-being,

Tho arcas stated above shall be included in health education and the instruction shall be adapted at each
grade level to aid understanding by the students.

Parents who object to health education Insiruction in human growth and development may file a written
request that the student be excused from the Instruction. The written request shall include a proposed
alternate activity or study acceptable to the superintendent, The superintendent shall have the final
authority to determine the alternate activity ot study.

Eegal Reforence: lowa Code §§ 256.11; 279.8; 280.3-.14 (1999).
281 LA.C. 12.5.
Cross Reference: 502  Student Rights and Responsibilities

603 Epstructional Curriculum
607  Instructional Services

Approved June 2000 Reviewed July 2022 Revised
BELLEVUE COMMUNITY SCHOOL DISTRICT - 2000 '




IASB Policy Reference Manual
IASB Policy Management Console

Policy 603.05: Health Education Status: DRAFT
Original Adopted Date: 03/10/2022 | Last Reviewed Date: 03/10/2022

Students in grade levels one through twelve will receive, as part of their health education,
instruction about personal health; food and nutrition; environmental health; safety and survival
skills; consumer health; family life; human growth and development; substance abuse and non-use,
including the effects of alcohol, tobacco, drugs and poisons on the human body; human sexuality;
self-esteem; stress management; interpersonal relationships; emotional and sacial health; health
resources; prevention and control of disease; and communicable diseases-ineludingacgtired

immune-deficieney-syrdreme. The purpose of the health education program is to help each

student protect, improve and maintain physical, emotional and social well-being.

The areas stated above are included in health education and the instruction are adapted at each
grade level to aid understanding by the students.

Parents who object to health education instruction in human growth and development may file a
written request that the student be excused from the instruction. The written request will include

a proposed alternate activity or study acceptable to the superintendent. The superintendent will
have the final authority to determine the alternate activity or study.

NOTE: This is a mandatory policy and reflects the educational standards.

Legal Reference: lowa Code §§ 256.11; 279.8:/80: 280.3-.14.

281 [LA.C. 12.5.
I.C. lowa Code Description
lowa Code § 256.11 DE - Educational Standards
lowa Code §279.8 Directors - General Rules - Bonds of Employees
lowa Code § 280 Uniform School Requirements
I.A.C. lowa Administrative Code Description

281 1.A.C. 125 General Accreditation Standards - Education Program




Code No. 605.1
Page 1 of 2

INSTRUCTIONAL MATERIALS SELECTION

The board has sole discretion to approve instructional materials for the school district. The board
delegates this authority to licensed employees to determine which ihstructional materials will be utilized
and purchased by the school district to licensed employees. The licensed employees will work closely
together to ensure vertical and hotizontal articulation of textbooks in the education program,

The board may appoint an ad hoc committee to agsist the licensed employees in selecting instructional
materials. The committee may be composed of any of the following groups of stakeholders: school
district employees, parents, students, community members or representatives of community groups.

In reviewing current (nstructional materials for continued use and in selscting additional instructional

" matetlals, the licensed employees will consider the current and future needs of the school distriof as well
as the changos and the trends in education and soclety. It is the responsibility of the superintendent to
report to the board the action taken by the selection committee,

In making its recommendatlons to the superintendent, the licensed employees will select materials which;

» suppoit the educational philosophy, goals and objectives of the school district;
o consider the needs, age, and maturity of students;

» are within the school district's budget;

»  foster respect and appreclation for cultural diversity and difference of opinion;
» stimulate growth in factual knowledge and literary appreciation;

» encourage students to become decision-makers, to exercise freedom of thought and to make
independent judgment through the examination and evaluation of relevant information, evidence

and differing viewpoints;
¢ portray the varioty of careers, roles, and lifestyles open to all people ; and,

» increase an awarencss of the rights, duties, and responsibilities of each member of 2 multicultural
society.
In the case of textbooks, the board will make the final decision after a recommendation from the
superintendent, The criteria stated above for selection of instructional materials will also apply to the
sclection of textbooks. The superintendent may appoint licensed employees to assist in the gelection of
textbooks.

Gifts of instructional materials must meet these criteria stated above for the selection of instructional
materials. The gift must be received in compliance with board policy 704.04, "Gifis - Granis -
Beguests.”

Approved August 2007 Reviewed July 2022 Revised November 2022

BELLEVUE COMMUNITY SCHOOL DISTRICT - 2000




Code No, 605,1
‘ Page 2 of 2

INSTRUCTIONAL MATERIALS SELECTION

The superintendent will establish additional criteria to guide the selection of instructional materials
through administrative regulation, ensuring alignment with educational goals and compliance with laws.

Legal Reference: Towa Code §§ 279.8; 280.3, .14; 301 (2007).
281 1L.AC, 12.3(12).

Cross Reference: 209.1 Ad Hoc Committeos
505  Student Scholastic Achievement
602  Curriculum Development
603 - Instructional Materials

BELLEVUE COMMUNITY SCHOOL DISTRICT - 2000
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(2]9] 5’0/[ 2 {\G‘(d”‘{ IASB Policy Management Console

Policy 605.01: Instructional Materials Selection (I, I1) Status: DRAFT

Original Adopted Date: 03/10/2022 | Last Revised Date: 09/27/2022 | Last Reviewed Date:
09/27/2022

Option |

The board has sole discretion to approve instructional materials for the school district. The board
delegates this authority to licensed employees to determine which instructional materials, other
than textbooks, will be utilized by the school district. The Superintendent will provide licensed
employees necessary training to ensure selected instructional materials comply with applicable
laws. All instructional materials are available for review upon request and subject to all applicable

laws.

In reviewing current instructional materials for continued use and in selecting additional
instructional materials, licensed employees will consider the current and future needs of the school
district as well as the changes and the trends in education and society. Itis the responsibility of the
superintendent to report to the board the action taken by licensed employees.

In the case of textbooks, the board will make the final decision after receiving a recommendation
from the superintendent. The criteria stated above for selection of other instructional materials will
apply to the selection of textbooks. The superintendent may develop another means for the
selection of textbooks. Textbooks are reviewed as needed and at least every __‘Z__ years.

Education materials gifted to the school district must meet the criteria established above. The gift
must be received in compliance with board policy.

The superintendent will establish additional criteria to guide the selection of instructional materials
through administrative regulation, ensuring alignment with educational goals and compliance with

laws.

NOTE: This is a mandatory policy, but the content is discretionary. The board may edit the policy and
regulation to reflect its philosophy, goals and practices.

Legal Reference: lowa Code §§ 279.8;.74; 280.3, .14; 301.
281 1LA.C. 12.3(12).

_ Option

The board has sole discretion to approve instructional materials for the school district. The board
delegates this authority to licensed employees to determine which instructional materials will be
utilized and purchased by the school district to licensed employees. The licensed employees will
work closely together to ensure vertical and horizontal articulation of textbooks in the education

program.



The board may appoint an ad hoc committee to assist the licensed employees
in selecting instructional materials, The committes may be composed of any of the following
groups of stakeholders: school district employees, parents, siféaRi community members or

representatives of community groups.

[n reviewing current instructional materials for continued use and in selecting additional
instructional materials, the licensed employees will consider the current and future needs of the
school district as well as the changes and the trends in education and soclety, It is the
responsibility of the superintendent to report to the board the action taken by the selection

committee,

In making Its recommendations to the superintendent, the licensed employees will select materials
which:

support the educatlonal philosophy, goals and objectives of the school district:
consider the needs, age, and maturity of students;

are within the school district's budget:

foster respect and appreciation for cultural diversity and difference of opinion;
stimulate growth In factual knowledge and literary appreciation;

encourage students to become decision-makers, to exercise freedom of thought and to
make independent judgment through the examination and evaluation of relevant:
informatfon, evidence and differing viewpoints;

¢ portray the variety of careers, roles, and lifestyles open to all people ; and,

* Increase an awareness of the rights, dutles, and responsibllities of each member of a
multiculiural society.

® & & » = 9

In the case of textbooks, the board will make the final decision after a recommendation from the
superintendent. The criteria stated above for selection of instructional materials will also #pply to
the selection of textbooks. The superintendent may appoint licensed emplayees to assist in the
selection of texthooks.

Gifts of instructional materials must meet these criteria stated above for the selection of
instructional materials. The gift must be received in compliance with board policy 704.04, "Gifts -

Grants - Bequests."

The superintendent will establish additional criteria to guide the selection of instructional materials
through administrative regulation, ensuring alignment with educational goals and compliance with

laws,

NOTE: This I a iniidory olly, bt e coptent s csretiondyy, The b
vegulatiot 6 feflect It philo s

sophy, goals and practices.

Legal Reference:  lowa Code §6 279.8, 74; 280.3, .14; 301.
281 LA.C. 12.3(12).




I.C. lowa Code

lowa Code § 279.8

lowa Code § 280.14

lowa Code § 280.3

lowa Code § 301

lowa Code 279.74

I.A.C. lowa Administrative Code
281 LAG. 123

Cross References

Code
208
208

Description

Directors - General Rules - Bonds of Employees
Uniform School Requirements - Administrators
Education Program - Attendance Center Requirements
Textbooks

Powers and Duties - Specific Defined Concepts
Description

Administration

Description
Ad Hoc Committees
Ad Hoc Committees



