
 
 

 
 

Comet Highlights from the Monday, February 13 2017 Board Meeting 
 
February 17-20 No school - Winter Break (President’s Day on February 20)  
February 27 Bellevue Fire Department touring Bellevue Elementary and  

Bellevue MS/HS - Safety Training and Awareness for the  
fire 

department 
March 8-9 Parent-Teacher Confernces - 3-Hour Early Dismissal for  
 students; Professional Development for Teachers from  
 12:30-2:00; Conferences from 3:30-8:00  
March 10 No School 
 

Believe in the Blue 
 

This week’s “Believe in the Blue” update:  
 

https://www.youtube.com/watch?v=_PNM_Hp-Cds&t=3s  
 
 

Consent Agenda 
 

Approved Open Enrollment for 2017-2018 School Year  
● Amanda Knockel (Grade 6) - Dubuque to Bellevue  
● Beau Cota (Grade 6) - Andrew to Bellevue   
● Anna Cota (Grade 4) - Andrew to Bellevue  
● Emily Maro (Grade 5) - Dubuque to Bellevue; This student is in our  

district already, but has not filled out an open enrollment request since  
they moved.  The residence is on the border, and the Dubuque Schools has  
agreed to allow her to open enroll at this time.  

 
Recognize any visitors 

 
Tavian Kilburg, Greg Kilburg, Kathy Kilburg, Keegan Kilburg, Cindy Lundin, Curt  
Ernst and Brett Ernst  
 

Comet Curriculum Presentation 
 
Tavian Kilburg and Curt Ernst demonstrated the plasma cutter that is in use in  
the Industrial Tech building.  It is impressive with the “technological  
understanding” and programming that is necessary.  Tavian made a sample “BC  

 
 
 
 

https://www.youtube.com/watch?v=_PNM_Hp-Cds&t=3s


 
 

Logo” on steel, and then presented each board member (and others) with a  
pre-made logo from earlier.  Very impressive work by the student.  Check out  
Twitter and Facebook for more information on this, and the work of Tavian,  
Curt, and Julian Perez.   
 
One of the future assignments for Tavian is to teach another student to  
demonstrate his learning, and to continue the learning.  The class will also be  
making items for purchase by community members.  
 

Capital Improvement Projects 
 
On our way back from the Industrial Tech Building, the Board and others walked  
through the MS/HS Music Room to give an overview in person of what we are  
discussing and potentially planning.  Brett Ernst answered “structural”  
questions. 
 
After we visited the Music Room, we reviewed other plans and had some  
discussions on the following items.  
 

Facilities Improvement Listing (February 2017) 

Summer 2017 (General Ideas...can delay some/many to future years)  
* Recommend for sure for this year 
 

● MS Roof $90,000 (approved for Summer 2017 
 

● MS/HS Music Room (Built in 1978) $20,000 - $30,000; (Windows - $5000; 
Life Expectancy is likely 40-50 years Ceiling tile/insulation - $3500;  

Lights - $2000; We will also likely add 
some new “cabinets” specifically  
designed for music instruments (different 
sizes for different instruments)  
( Pictures later in the notes) 

 
● Phone System Updates $15,000 ($13,320 Phone System from  

Business Telephone Systems, plus another  
$1500 roughly for other work and hookups 
(Will install in March 2017) 

 
● Carpet in Collaboration Room* Still Getting Quotes; Likely $5000. 

 
● ICN Room Work* Windows - $4800; Carpet getting quotes -  

Likely $4000 
Using this as more of classroom, and 
Replacing the “ICN system” with other  
Effective and modern methods 

 
● Concrete on north side of MS/HS Estimate of $10,000-$15,000 

Sidewalk that is used is cracked and 
needs repairs at some time 

 
 
 
 



 
 

 
 
 

● HS Hallway floor replacement/Lights Getting Quotes on ceiling tile; 
Lighting quote for HS hallway with LED 
Lighting is $2100, and ceiling tile is 
$9000;  “Trowel stained floor like Hall of 
Pride is likely around $9500; If “stained” 
cement is possible, the cost would likely 
be around $7000; Tile floor is about $8000; 
Epoxy floor is around $7500.  Benefits to 
any over other?  
 
The floor that takes the most work and 
chemicals to clean, etc is the tile floor; 
The floor that is most long-lasting and 
less labor and no chemicals (besides basic 
soap) is the stained or “troweled” floor; 
The epoxy floor is also less chemicals, but 
will show scratches and scrapes more often 
 
If do MS and HS hallways likely $20,000 
additional (will do some other year 
regardless, and not this year) 

 
● Larger grass mowing machine (efficiency) $17,500 is a used price for a quality 

 machine that was found online.  It has 
 900 hours on the engine. It will likely  

operate here for next 20+ years.  We  
usually put about 180 hours on our  
mowers, and this would roughly cut this  
in half with the 12’ cut of the  
machine;  I believe this would be a 
good investment 

 
● Bus Barn Hoist (used?) $2500-$7500(Ease/capability of doing  

repairs) 
 

● Lights in Industrial Tech Building $5000-7000 estimate??? 
 

 
Elementary (likely wait on these until decisions about building made) 

● Elementary Cafeteria Updates $50,000-$75,000 
(Windows/Tables) Depends on future of building overall 

 
● Elementary Playground Equipment  

 
● Green Space  

 
 

 
 
 
 



 
 

Instructional Items 
● Promethean Boards (Elem) May move some boards from the MS/HS to 

 the elementary - No cost; But, staff time 
 to move 
 

● iPads(Elementary) iPad Mini’s $300 X 25 = $7500 
(1 section of 2nd grade) 
(Likely add other section in Summer 2018; 
K & 1 in Summer of 2019 or 2020) 
 

● Classroom Collaborative Furniture* $4000-$10,000 
One elementary grade (4th?) and one MS/HS 
Room (English) 

 
● Begin Chromebook 6th Grade Rotation* $200 X 60 = $12,000 

(buying yearly for one grade) - 6th  
Grade with new computers yearly 
 

Cost Overview Estimates if do the following:  
 
MS Roof $90,000 (already approved)  
Phone System $15,000 (already approved)  
Music Room renovation $20,000 (Some work done by staff and students) 
ICN Room $10,000 
Collaboration Room Carpet $5000 
HS Hallway $20,000 (Includes lights, ceiling tile, flooring;   

Could only do part of this for less)  
Playground Woodchips $4000 
Elementary Furniture $10,000 
Chromebooks $12,000 (6th Chromebooks)  
iPads $7500 (elementary)  
Gym Floor (MS/HS) Finish $3000 
Mower $17,500 
 
Total = $214,000  
 
Meyer recommended, and the Board approved the  BOLD items  above at this time.   The 
other items may be a part of discussion in March or another time this Spring,  
or for the following summer. The technology discussion and official  
recommendation will take place in March or April  
 
Other items in the future to consider….  
 
2017-2018  

● MS/HS Parking Lot Repairs $70,000??? (possibly move back 1-2 more 
years) 

● MS/HS Hallway tile and lights From earlier posting 
● Bus $90,000 (delayed from 2016-2017) - May 

Delay one more year?) 
 

 
 
 
 



 
 

 
● Lunch Van/Truck/Snow Truck Will eventually need to replace our van 

used for lunch, along with our snow plow 
truck...Unknown when...It could be in a  
few months or a few years (age & mileage) 
Truck is 1992; Van is 1998; Likely 
Combine trucks into one vehicle sometime  
(could be several years from now) 

Instructional Items 
● MacAir/Other(Students in grades 11 & 12) $1000 X 100 = $100,000 (Move to Summer  

2019) 
● Chromebooks (Gr. 6) $200 X 60 = $12,000  

 
2018-2019  

● Teacher Computers (Mac Air) $1,000 X 50 = $50,000 (moved from 
 2017-2018 year) (SUMMER 2018 or 2019) 

● Chromebooks (Gr. 6) $200 X 50 = $10,000 
 

2019-2020 
● Some things from above or... 

Other Future Considerations (at this time): 
● New Elementary Playground Equipment (with padding on the ground for safety, or 

maintain wood chips as safety requirement) 
● Elementary Roof (likely needed in 5 or less years) 

 
 

Bellevue CSD Facilities Discussion and Architectural Firms Discussion 
 
Meyer believes we need to have a “long-term” facilities plan, facilitated by  
our Board and an outside engineering firm.  We must discuss (and make a plan)  
for the Bellevue Elementary building (location, plans for the current building,  
phases of work, etc.), Music Room, etc. The Board agreed.  
 

Engineering Firm 
 
Meyer shared information on three firms that submitted interest in working with  
our district on our facility plans:  Legat, FEH and Shive-Hattery.  Their  
quotes range from $24,000-$30,200.  Meyer called school districts the firms  
have worked for in the past. If we accept a firm, Meyer anticipates them  
meeting with the Board soon to have in-depth discussions about interests and to  
have them share their typical protocols when working with schools and their  
communities.  
 
Meyer believes this is the first step in developing a long-term plan for our  
facilities, specifically our elementary building.  The quotes include the  
following: 
 

● Kickoff meeting with the Board of Education  
● Visionary meeting with the Board and key stakeholders  
● Facility Assessment  

 
 
 
 



 
 

● Space Study/Enrollment examination  
● Facility Advisory Committee meetings (up to 5 meetings)  
● Executive Committee Meetings (Board, administration, key staff and  

stakeholders) (Up to 4 meetings)  
● Organize committee information/Develop options (Up to 3 meetings with  

community members)  
● Workshop/Focus Groups  
● Community Survey  

 
The groups also have information on community surveys and on an “information  
campaign” as we progress closer toward seeking additional levies for building  
projects. 
 
Based on references, I feel very confident with LEGAT.  The Board approved a  
work session tentatively planned for Monday, March 6 to have LEGAT share their  
approach and answer questions...prior to final approval.  All firms were  
strong, but LEGAT seemed to stand out.   

2017-2018 Calendar Public Hearing 
 
No one spoke. 
 

2017-2018 Calendar  
 
Board approved the calendar as proposed.  I have put this out for several staff  
from both buildings to analyze, and Marquette Catholic.   
 
The calendar has a start date of August 23 (state code requirement);  
Professional development in the mornings overall, equalling an equivalent of  
one contract day (giving staff a day out of school on April 3 in comparison to  
previous years having professional development at a corresponding date);  
Graduation is May 26; PD early dismissals are limited overall, yet we are  
meeting more regularly as a result in the mornings (about every other week) for  
more consistency in learning and easier follow-up.   

Student Contact Time is increased by three total hours in comparison to this  
year, but by more than 12 hours if we compare to the proposed calendars of  
Maquoketa, Andrew, Easton Valley and Delwood.  We will differ from them on  
early dismissals for some this upcoming year with this calendar, but we believe  
it is best for our district at the time.  We will need to transport Andrew  
students in high school a few more times this upcoming year in comparison to  
the past year.  I believe it is worth it overall.  

 
 
 
 



 
 

   

 

 
 
 
 
 

 
 
 
 



 
 

Beyond the Blue 
 
The "Beyond the Blue" inductees were selected by the Beyond the Blue Committee,  
and are being recommended to the Board for final approval.  They were chosen by  
a panel of community members, staff, etc. (total of 12 people).   
 
We will have the official induction on Friday, May 26 with a social gathering  
in the community that evening (visiting with students, etc on school on that  
day).  We will also recognize them at Graduation on Saturday, May 27 if they  
can attend.  The people who nominated the individuals have contacted them about  
this already, but I will make official contact with them after our meeting to  
give them some more specifics and to congratulate them officially from the  
district. 
 
The inductees are:  

● Michael Farley  
● Martha Michaelson  
● Tom Rieckens 
● Randy Steines 

 
I have included their “Nomination Forms” in an attachment to the notes.   
 
We did have some conversation about looking around the area closer to recognize  
individuals who are worthy of consideration.  There are many, and I anticipate  
this group to grow in the future, and for competition to be nominated to also  
increase.   This is a great program to recognize some of our past graduates.  
 

Comet School Finance Information 
 
1.11% funding is being approved by the state legislature and the governor.  
This is a low amount for schools overall once again this year.  There is some  
conversation though that schools may gain some more flexibility in their use of  
some funds, and may get more funding for transportation inequities.  I will  
provide more information at our meeting as necessary and as it develops.  
 
Penny shared the official audit by our accountants.  No major issues of note.  
 

Comet Reading and Reflection 
 

Articles at the end of the notes were shared on collective bargaining and  
educational savings accounts.  
 
 
Information Items 
 
Legistlative Update  
 

● There may be some funds upcoming for transportation in comparison to the  
past.  Designed for rural districts, like Bellevue, who need more funding  
for transportation.  This would assist us.  

 
 
 
 



 
 

● Health Insurance at the state level - Some possibility of this, but it is  
difficult at this time to come up with a logical plan at this time...but  
some are working on this.  

● School Choice/Vouchers - Unsure what my transpi re.  Some would like to see  
vouchers and an increase in Educational Savings Accounts, but there is  
very little money and state aid for public schools was only 1.11%....As a  
result, how do you give more money to private schools?  If they do, there  
will be a backlash by some on this point.  

● Some tax credits are hurting the economy overall, and some research is  
being done on what credits are needed (and ones that are not).  

Comet Updates 

● Wresting - Mason Lyons wrestling on Thursday afternoon to start the state  
tournament. 

● Boys Basketball - Playing at Anamosa at the time of the Board meeting  
(defeated to end their season)  
Girls Basketball - Opens up on Tuesday at home vs Calamus-Wheatland.  Will  
host a game on Friday.   (Since the meeting….defeated Cal-Wheat, and will  
host West Branch on Friday at 7:00).   

● River Valley Conference Speech - Bellevue is hosting on Monday, February  
20 

● Archery - Recent tournament at Bellevue.  Going well with the community  
volunteers 

● Robotics - Advanced to “Super-State” on Saturday, but did not advance  
further.  Great “young team” that made huge strides this year with several  
1st place finishes.  

● Mr. Recker shared earlier the many different choices the district has  
available to our students.  College-Credit courses, Bellevue Big, Hands-On  
Learning and passions of students met.  

 
Comments from Building Principals, Superintendent and Board Members 

 
Mr. Recker shared comments earlier, prior to his departure to the basketball  
game. Mrs. Hartung Schroeder discussed the upcoming Iowa Assessments (the week  
of February 20).  
 
School delays and cancellations are always best when they occur by 5:30 AM.  We  
did have a day a few weeks ago where it was close to 6:00, and some students  
had left for Early Bird PE.  This is very rare, and Meyer contacted the teacher  
first, and then followed up with some parents.  Seems like this system works  
well currently.  
 

Exempt Session 
 
The Board entered exempt session for discussion on contract negotiations for  
the 2017-2018 school year.  What do we as a district want to do in regard to  
negotiations.  
 

 
 
 
 



 
 

The Bellevue Education Association  presented their initial proposal on  
Thursday, February 9 2017.  Their offer is the following:  
 

No Money on the Base (Freeze)  
Maintain $80 Family Insurance Contribution  

 
This is a 2.24% increase, and is a very reasonable initial offer.  
 
For consideration, this is about what staff would get if we negotiated with the  
proposed collective bargaining regulations.  It would maintain our contract as  
is, which there are some costs with personal days, etc….but we would not  
eliminate those anyway.   

 
Education associations across the State of Iowa are uneasy about the potential  
changes in collective bargaining, and would like some confidence in knowing  
what will happen in the next 1-2 years.   
 
I believe it would be good to come to an agreement for our district if the  
amount is reasonable.  We can learn from the districts that do not settle and  
go “without a contract” in many ways….what went well and not well.  What is  
still included in some agreements?   
 
Do I see wide-spread changes in our current contract? Likely not.  We still  
want to provide a great environment for our staff, and a consistent teaching  
staff for our students and their learning.   
 
These are big decisions, and we need to make sure we do not rush into  
agreements in an urgent manner.  The key ingredient in our agreement is likely  
the insurance in many ways.   
 
I anticipate having a meeting with the BEA to share the Board’s proposal on 
Tuesday morning at 7:00 AM.  If an agreement is reached, I would anticipate 
meeting briefly on Tuesday during lunch for final approval. 
 
I also met with Senator Bowman on Friday at 1:30 to gain more insight into  
this, and spoke with Representative McKean on the phone on Sunday night.  
 
Agreements reached and ratified (signed by both parties) before the governor  
signs any bill will be valid for its length (1-3 years), but any bill not  
ratified by the time of the governor’s signature will not be allowed.   
 
 
 
 
 
 
 

 
 

 
 
 
 



 
 

 
 
 
 
 
 

 

 

Music Room 

Some more detail to the “Music Room” project being proposed:  

 

 

Potentially removing these walls up to near the white board on the wall (to the  
right of the pictures). More classroom space as a result.   The pictures of  
“All-State Music” students are currently being moved to the hallway by the West  
Gym and Stage area for more public awareness and recognition of our students.  

 
 
 
 



 
 

 

  

 

Removing these lockers, and putting in 2-3 new windows for some natural  
lighting. 

 
 
 
 



 
 

 

In addition, looking to expand another room in another area that is used as  
storage for instruments by removing two other walls - Space would be used for  
the music library and a larger practice area and possible “music lab” with  
keyboards, etc. in the future potentially.  

 

 
 
 
 



 
 

 

Keeping this mural, but repainting several areas of the room overall to  
“brighten” it up.  
 

 
 

Comet Curriculum Reading - Legislative News 
 

A lot of different thoughts are present during this legislative session.  I am highlighting 
a couple of them below...One on Governor Branstad’s support of Educational Savings Accounts, 
and another on collective bargaining.  

 

Branstad ‘proud’ legislators are poised to change collective bargaining  
FEBRUARY 8, 2017 BY O. KAY HENDERSON 
 
Governor Terry Branstad says the bill his fellow Republicans in the legislature 
have crafted to change bargaining rights for public employee unions includes 
“many of the changes” he has wanted to make for years. 
 
“I’m proud of the fact we have people in the legislature that are willing to do 
the right thing and are not going to be threatened or intimidated by anybody,” 
Branstad said late Tuesday afternoon. “We have a responsibility to the people 

 
 
 
 



 
 

that elected us.” 
 
In 1974, Branstad was one of the few legislators who voted against the state’s 
current collective bargaining law for government workers and teachers in Iowa. 
Lieutenant Governor Kim Reynolds said the changes in this year’s bill are 
“necessary” because public employees in Iowa are being rewarded for “time served” 
rather than “merit.” 
 
“It’s just simply not fair and it really demonstrates, I think, how far out of 
whack in the disparity and the differences that are taking place with the current 
collective bargaining law,” Reynolds said, “and how it has become in favor of the 
unions and their special interests.” 
 
In a rare move, Reynolds and Branstad held an afternoon news conference with the 
Republican leaders in the House and Senate to discuss the legislation. 
 
House Speaker Linda Upmeyer, a Republican from Clear Lake, said this bill should 
be “no surprise” since House Republicans tried to make many of these changes six 
years ago. 
 
“The goal is to take another look and make some changes to a process that hasn’t 
been looked at very thoroughly in 40 years,” Upmeyer said. 
 
Senate Majority Leader Bill Dix, a Republican from Shell Rock, called the bill “a 
better deal for Iowa taxpayers.” 
 
“The proposal before us is about local control…It gives school boards the 
opportunity to improve student achievement by keeping the best teachers in the 
classroom,” Dix said, arguing that getting rid of seniority will let school 
officials fire “the occasional…bad apple” in the teaching profession. 
 
Tammy Wawro 
 

Tammy Wawro, president of the Iowa State Education Association, the union that 
represents 34,000 teachers, led a news conference with other union leaders 
earlier in the afternoon. 
 
“I am beyond angry today,” Wawro said. “I am actually mortified.” 
 
Wawro is urging union members to talk with their co-workers and explain the scope 
of the legislation. 
 
“When you’re talking about removing seniority, when you’re talking about not 
being able even to have a conversation about what your insurance might look like, 
that doesn’t just impact union members,” Wawro said. “That impacts every public 
sector worker and employee.” 
 
Iowa Federation of Labor president Ken Sager said it isn’t just about state 
employees and teachers, the bill will hit 184,00 Iowans, including those who work 

 
 
 
 



 
 

for cities and counties. 
 
“There’s been an ongoing effort, an ongoing vendetta if you will to penalize the 
very people in this state who provide the necessary services to provide for a 
civilized society,” Sager said. “There’s something fundamentally wrong with 
that.” 
 
Danny Homan is president of AFSCME Council 61, the union that represents the 
largest share of state workers and he spoke at the news conference, too. 
 
“The Republicans in the House and Senate have cowardly crafted this legislation 
behind closed doors,” Homan said. “They have been hiding from those that this 
affects because it’s easier to betray working men and women without having to 
look them in the eye.” 
 
The three union leaders said they were not planning mass protests at the capitol. 
Instead, they’re urging union members to attend weekend forums legislators hold 
in their home districts. Police and fire fighters in Iowa would retain many of 
their current bargaining rights under the proposed legislation, but fire fighters 
and police officers were among the union members who flooded the capitol 
yesterday to object to the bill. 
 
A subcommittee in the Iowa House will discuss this collective bargaining bill 
early this (Wednesday) morning. A Senate subcommittee has a two-hour meeting on 
the same bill scheduled to start at 11 a.m. 
 
It appears the bill is likely to pass both the House and Senate next week. The 
governor has indicated he’ll quickly sign it into law. 

 

Here are the 5 key changes in Iowa's collective bargaining bill 

 
The union-reform bills introduced by Republican legislators this week represent a 
top-to-bottom rewrite of Iowa’s public employee collective bargaining law. 
 
In its broadest strokes, the 68-page legislation creates separate bargaining 
processes for public safety and non-public safety workers, largely preserving 
existing bargaining rights for law enforcement officers, firefighters and other 
public safety workers while stripping them away for everyone else. And as it 
diminishes organized labor’s role in the public sector, it also makes it harder 
for unions to organize and raise funds. 
 
Supporters contend the changes are necessary to ensure parity between public- and 
private-sector workers and control state and local budgets. Critics liken the 
proposal to Wisconsin’s abolition of public-sector collective bargaining in 2011 
and call it politically motivated union-busting. 
 
Views on the bills fall sharply along partisan lines, with Republicans backing 
them and Democrats opposing. Republicans control both legislative chambers and 

 
 
 
 



 
 

are expected to move the bill swiftly to Republican Gov. Terry Branstad’s desk. 
 
Below is a rundown of the key provisions, and the arguments for and against 
enacting them. 
 
Public safety workers  
 
What the bill does: First and foremost, public safety workers — including state 
troopers, police officers, firefighters and park rangers — are exempted from the 
bill’s furthest-reaching changes. 
 
Support: Republican lawmakers say it’s fair to provide extra bargaining rights to 
those who put their lives on the line. 
 
“There are some things with their job that I think are different than most state 
employees,” said state Rep. Dave Deyoe, the chairman of the House Labor 
Committee. 
 
Opposition: Democrats deride this as a “divide-and-conquer” strategy and a sign 
from Republicans that removing existing rights from some public employees would 
be politically perilous. 
 
Negotiations 
 
What the bill does: For non-public safety employees, contract negotiations would 
be limited only to wages. That’s a significant change from current law, which 
requires benefits such as health insurance, vacation time and seniority perks, as 
well as work conditions such as hours, overtime pay and evaluation procedures, to 
be negotiated collectively. Additionally, many of those items that currently must 
be bargained for would be explicitly banned from future negotiations, including 
insurance and seniority benefits and evaluation procedures. 
 
Support: Republican lawmakers say removing mandatory bargaining items will give 
local governments, and especially school boards, more flexibility, allowing them 
to better manage their employees and ensure better performance, reduce costs or 
find more innovative ways to deliver services. 
 
Opposition: Union leaders say non-wage benefits and working conditions — 
especially health care coverage — are among the most important things they 
bargain for. 
 
“Wages are not the most important thing that we want to bargain over. It is 
health insurance, layoffs, transfers … It’s all those other elements in the 
contract,” AFSCME Iowa Council 61 President Danny Homan said this week. 
 
Re-certification 
 
What the bill does: Public workers would be required to re-certify the unions 
that bargain on their behalf with each new contract — that is, once every two to 
three years. To re-certify, a majority of workers in a bargaining unit would have 

 
 
 
 



 
 

to vote in favor of the union. That’s a change from current law, which requires 
only a majority of those who show up to vote. If the union failed to win that 
election, it would be decertified and the workers would be left without 
representation. Additionally, the union would be on the hook for costs associated 
with the re-certification process. 
 
Support: The bill’s supporters note that many bargaining units across the state 
have not faced re-certification since the 1970s, when Iowa’s collective 
bargaining law first took effect, and argue that regular elections will make will 
make unions more accountable to their members. They defend the majority 
requirement as only appropriate given the power granted to unions through the 
certification process. 
 
Opposition: Critics say such regular union elections would be redundant and 
costly for unions, diverting time and resources from representing workers and 
increasing the likelihood that a union would dissolve given the high threshold 
for re-certification. Perhaps more than any other, this provision is viewed by 
Democrats and union officials as an attempt at union busting. 
 
“This is an artificial mandate for people to get together every two years to 
agree that the sky is blue,” labor attorney and former Democratic state Rep. Nate 
Willems said. 
 
Payroll deduction 
 
What the bill does: All public-employee unions would be barred from automatically 
deducting union dues and political contributions from members’ payroll checks. 
 
Support: Proponents say the state should have no role in collecting political 
funds, and assert that unions should face no trouble arranging automatic bank 
account withdrawals or other methods of ensuring payment from their members. 
 
“We didn’t feel like it should be the job of the state of Iowa or local 
governments to have to collect the dues for the union,” Deyoe said. “I’m a member 
of lot of organizations, but none of their dues are deducted from my paycheck.” 
 
Opposition: Unions say automatic deductions, which are not mandatory, ease 
administration for workers and unions, and that political donations collected by 
the union from their members gives them a voice in public policy. Prohibiting 
them, they say, could add costs, decrease membership and undermine unions’ 
political power. 
 
Arbitration 
 
What the bill does: An independent arbitrator can help resolve contract 
negotiations when union members and management cannot reach an agreement on 
wages. Currently, the union and management would make its best offer and an 
arbitrator was required to choose the most reasonable of the two. The bill would 
require an arbitrator to consider the employer's ability to finance any wage 
increase. It also puts a cap on how much an arbitrator could raise wages. The 

 
 
 
 



 
 

wage increase could not exceed whichever is lower: 3 percent, or a percent equal 
to the cost of living increase outlined in the consumer price index. 
 
Support: Rep. Steven Holt, R-Denison, managed the bill in the House Labor 
Committee. He said the changes give arbitrators more flexibility in reaching 
decisions while keeping costs and taxpayers in mind. 
 
"Taxpayers are disadvantaged by the fact that the current system allows an 
arbitrator to impose a decision with no limits on the final cost beyond whatever 
the top offer is that has been put forward," he said. 
 
Opposition: Democrats point out that relatively few contract negotiations end in 
arbitration. Rep. Bruce Hunter, D-Des Moines and ranking member of the House 
Labor Committee, said the cap takes away any incentive to bargain. 
 
"This says you can only bargain for wages, and oh, by the way, you can only 
bargain for wages at 3 percent or cost of living, basically, whichever's lower … 
Why bargain? They’re taking any incentive away from bargaining." 
 

Iowa's Governor supports Education Savings Account proposal 

 
SIOUX CITY (KTIV) - 
Iowa Governor Terry Branstad announced his support for a Republican-led agenda 
that would let families decide how to spend their education funding. 
 
The heavily-discussed school choice program proposal would be offered to every 
Iowa student, meaning state tax dollars would go in the pockets of private school 
families. 
 
Local private school educators are hopeful for this legislation.  
 
Iowa public schools are funded by state and local tax dollars. 
 
Private schools are paid for through enrollment tuition.  
 
But soon, that formula could change.  
 
Governor Terry Branstad announced at an Iowa's School Choice Program event, the 
House and Senate are discussing an Education Savings Account bill. 
 
The legislation would set aside a portion of state tax funds to give to each K 
through 12 student in Iowa. 
 
"The money's really focused on allowing parents to make the choice that's right 
for their child, and to find either the educational setting or a combination of 
educational services that will work for their child so they can be successful," 

 
 
 
 



 
 

said Dan Ryan, the Superintendent of Schools for the Diocese of Sioux City.  
 
Local school officials say the legislation is intended to give parents an 
additional fund for alternative education, like private school tuition, 
home-school costs, and tutoring.  
 
This is an added boost for low-income private school families that normally rely 
on scholarships or other payment to make ends meet.  
 
"What this would benefit, it would allow parents to choose our school without the 
hardship that it is for many parents to come to our school to pay the additional 
amount of tuition," said Orange City Christian Principal, Jason Alons.  
 
Legislators say the plan is to provide each student with a debit card, carrying a 
not-yet decided dollar amount.  
 
"They can get supplemental tutoring or help if their child has special learning 
needs or different things like that for their child," said Alons. 
 
The governor and legislators say the proposal is aimed at making school choice 
education more affordable for interested families by covering personal expenses. 
 
Local school officials say public school funding won't be sacrificed in favor of 
the new program, but it's unsure what costs public school families could put the 
money toward.  
 
"We are in no way advocating to take money away from the public schools," said 
Ryan. "Rather, what we're trying to say is that, we think Iowa and students would 
benefit from the ability to say, 'This school fits my child the best.'" 
 
Democrats say the state budget's focus should be on struggling public school 
districts.  
 
Iowa Republicans are confident a bill will pass through a majority state 
legislature. 
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