
 

 

Comet Highlights 

May 14, 2019 (from the May 13, 2019 Board of Education Meeting) 

 

May 14 MS/HS Band Concert - 7:00 

May 15 Elementary Music Concert - 6:30 

May 22 Senior Awards Night - 6:30 

May 24 Beyond the Blue recipient recognition  

6:00 - Social Time 

7:00 - Program/Recognition 

May 24 “Rock at the Lock” event sponsored by Bellevue 

 BIG - Music at the Lock and Dam 

May 25 Bellevue CSD Graduation Ceremony - 8:00 

May 31 Last Day of School for students for the 

2018-2019 

 School Year 

June 3 Staff Appreciation Breakfast 

June 4 & 5 Teacher Workdays; Associates and Teachers 

 Professional Learning on June 4 

June 5 Last Day for Teachers 

July 29-30 Registration for Students for the 19-20 School 

 Year 

August 19-22 Professional Learning for Staff 

August 23 First Day of the 2019-2020 School Year for 

 students 

 

Consent Agenda 

 

Approve Open Enrollments 

 

● Audrina Marie Huseman (4-year old preschool) - Dubuque to 

Bellevue. 

 

Approve Resignations 

 

● Emily Jorgensen - English/Language Arts 

● Alena Bremer - HS Spanish  

● Chris Dockum - Vocal Music 

● Brent Roling - Brent is retiring from driving bus; He may be 

available in the future to sub, etc. 

 



 

 

 

Approve Recommendations to Hire 

 

English/Language Arts 

● Natalie Vernon & Rebecca Lahey - These two will be filling our 

English/Language Arts positions for the 2019-2020 school year. 

They both bring strong backgrounds with them in the area, and 

we feel confident in their abilities. (Replacing Emily 

Jorgensen and Erin Fischer) 

Preschool  

● Trisha Pickett - Trisha is currently our 3-year old preschool 

teacher and an associate. She did a great job with our 3-year 

old position, but this is additional section does not seem to 

be needed for this upcoming school year. Therefore, with Mycah 

Klinker leaving her 4-year old position Trisha is a great fit 

at this time. 

Summer Help 

● Rebecca Schroeder, Kaylee Miller & Tami Kilburg; Tami worked in 

the district last year as summer help and did a great job; 

Kaylee is graduating this year and has a strong work ethic, 

while Rebecca graduated last school year and attends college at 

Clarke University and also has a very strong work ethic. 

 

Volunteer 

● Rebecca Schroeder to assist with volleyball and other 

activities over the summer. 

 

Recognize any Visitors 

 

FBLA Members were present who are competing at the National FBLA 

Convention in San Antonio from June 28-July 3: They included the 

following: 

Allison Wright 

Brianna Busch 

Kyle Guenther 

Toby Giesemann 

Claire Dunne 

Sam Dunne 

Anna Dunne 

Zach Roeder 

Tracy Weber (Teacher Leader) 

 

Additionally, some parents from Marquette Catholic attended the 

meeting at the end to discuss the potential sharing of MS Football at 

Bellevue MS. The parents included Chad Gerlach, Beth Gerlach, Dan 

Gonner, and Teri Gonner. Steve Nemmers was the lead of the group, and 

he is on the BCSD football staff. This was not an action item for the 

district, but only discussion. No formal request has been made from 

 
 



 

 

Marquette Catholic, and the Board has made no pre-planned decision if 

approached in the future. The only discussion was for middle school 

where there would be no impact on “classification”, as in high school 

there would be an impact on raising up in classification. 

 

Tracey Till also attended as a teacher and Bellevue Education 

Association member. 

 

Recognition of School Board Members 

 

May is School Board Recognition Month, and Mr. Meyer recognized them 

with “IASB SuperHeroes Certificate” for their work for students and 

the entire school district. 

 

Comet Curriculum 

 

FBLA members with their advisor Tracy Weber shared their work with 

FBLA and their work which qualified them to attend the National 

Convention.  

 

Contract and Work Agreements 

 

APPROVED - More information is below on the actual agreement with 

teachers and the contract that will remain in effect for the 

2019-2020 school year, minus a few excluded items. It is a 3.0% total 

package, and Meyer recommended give all staff indicated in the 

information the same amount. This is a normal practice in our 

district, and I believe it has served our district well over the 

years. 

 

Changes for the 2019-2020 contract for teachers agreed to with the 

Bellevue Education Association 

  

Contract Length 

The Board proposes a one-year contract effective July 1, 2019, 

through June 30, 2020 and maintaining all permissive language in the 

contract for the 2019-2020 school year. 

  

Salary – Total Package 

The Board proposes a 2.76% base wage total package increase, 

including placing $647 on “Salary Schedule Index” and $500 on the 

base of the “Extra-Curricular Salary Schedule”. This would be a 3.0% 

increase with $150 on Family Insurance Contribution (not part of 

negotiations). 

  

Labor Management Committee Development 

The Joint Labor Management Committee will be comprised of 

representatives from management and labor.  The management 

 
 



 

 

representative will be the superintendent.  There will be no more 

than five labor (employee) representatives, who will be mutually 

agreed upon by the Association and the superintendent. The members 

will be representative of the two educational centers in the 

building. 

  

The purpose of this committee is to collaboratively discuss 

employment matters not referred to in the master contract and other 

matters mutually agreed upon. While the issues will be discussed, the 

Board of Education will have final decision-making ability. In the 

event an agreement cannot be reached by the Labor Management 

Committee, the district shall inform the association what will be 

presented to the board prior to the board meeting. 

  
Excluded Language 

Although not negotiable, the Board will move all excluded language 

from the contract and place it in an employee handbook. This will be 

done by the superintendent and shared with the association after 

completed, but prior to board approval. 

  

“Supplemental Pay Schedule” to “Extra-Curricular Salary Schedule” 

Rename “Supplemental Pay Schedule” to the “Extra-Curricular Salary 

Schedule” 

  

Robotics and FBLA 

Add Robotics at 5.0 for all steps, and increase FBLA to 5.0 for all 

steps. 

  

Grievance Procedure 

The following changes to the permissive language in the master 

contract 

  

Article V:  Grievance Procedure 

The purpose of this procedure is to provide a prompt, orderly method 

of securing, at the lowest possible level, an equitable solution to 

grievances.  Both parties agree that grievance proceedings will be 

kept as informal and confidential as may be appropriate at any level 

of the procedure. 

  

Section 1.  A grievance shall mean only a complaint that there has 

been an alleged violation, misinterpretation, or misapplication of 

any of the specific provisions of this Agreement. 

Section 2.  (a)  Every employee, group of employees, or association 

covered by this Agreement shall have the right to present grievances 

in accordance with these procedures.  The employee may bring the 

Association into the grievance at any time by furnishing a written 

statement indicating this desire to the superintendent or his/her 

designee. 

 
 



 

 

(b)  The failure of an employee (or, in the event of an appeal to 

arbitration, the Association) to act on any grievance within the 

prescribed time limits will act as a bar to any further appeal and an 

administrator’s failure to give a decision within the time limits 

shall permit the grievant to proceed to the next step.  The time 

limits, however, may be extended or reduced by mutual agreement. 

(c)  It is agreed that any investigation or other handling or 

processing of any grievance by the grieving employee shall be 

conducted so as to result in no interference with or interruption 

whatsoever of the instructional program and related work activities 

of the grieving employee or of the teaching staff. 

Section 3.  (a)  First step - An attempt shall be made to resolve any 

grievance in informal, verbal, discussion between complainant and 

his/her principal. 

(b)  Second step - If the grievance cannot be resolved informally, 

the aggrieved employee shall file the grievance in writing and, at 

a mutually agreeable time, discuss the matter with the principal. 

The written grievance shall state the nature of the grievance, 

shall note the specific cause or causes of the grievance, and 

shall state the remedy requested.  The filing of the formal, 

written grievance at the second step must be within fifteen (15) 

school days from the date of the occurrence of the event giving 

rise to the grievance.  The principal shall make a decision on the 

grievance and communicate it in writing to the employee and the 

superintendent within fifteen (15) school days after receipt of 

the grievance. 

(c)  Third Step - In the event a grievance has not been 

satisfactorily resolved at the second step, the aggrieved employee 

shall file, within fifteen (15) school days of the principal’s 

written decision at the second step, a copy of the grievance with 

the superintendent.  Within fifteen (15) school days after such 

written grievance is filed, the superintendent or his/her designee 

shall file an answer, and communicate it in writing to the 

employee and the principal and Association.  The decision of the 
superintendent shall be final and binding.  

(d)   Fourth Step – In the event the grievance has not been 

satisfactorily resolved at the third step, the aggrieved employee 

may file, within five (5) school days of the superintendent’s 

written decision at the third step, a final appeal to the Bellevue 

CSD School Board.  The Board’s decision is final and binding. 

(d)  Delete remaining provision of Article V as permissive. 

 

Approve Contracts for Staff 

 

APPROVED - I recommend we approve the contracts for staff members for 

the 2019-2020 school year. 

 

 

 
 



 

 

 

 

 
 



 

 

 

 
 



 

 

 

 
 



 

 

 

 

 
 



 

 

 

 

 

 

Graduation Class of 2019 

 

APPROVED - Pending the completion of all requirements, the following 

60 students will be part of the graduating class of 2019. I recommend 

all of these students be approved for graduating after consulting 

with Mr. Recker. 

 
 



 

 

 

 
 



 

 

 

 

Fees for the 2019-2020 School Year 

 

APPROVED - Below are proposed fees I recommend for the 2019-2020 

school year as a result of normal rising costs and our funds, along 

with comparisons to other districts. I have included some information 

on past rates as well within our district. 

 

Some areas we are raising are the following: 

 

Instructional Materials Fees 

9-12 $60 

6-8 $55 

3-5 $50 

K-2 $45 

*Districts in our areas charge up to $96 for these same fees, and the 

range is from $50-$96 for high school; Middle school range is from 

$50-$75; Elementary range for grades 4-6 is from $45-$78; while PK-3 

range is from $40-$78. The average in all areas is above our rates. 

 

 
 



 

 

Nutrition 

Student Breakfast $1.70 

Adult Breakfast $2.20 

Student K-5 Lunch $2.70 

Student 6-12 Lunch $2.75 

Adult Lunch $3.75 

Extra Dish (entree) $1.70 

*There are certain prices we must charge for meals by requirements, 

and we keep at the lower limits of this.  

 

Senior Citizen Pass  

$10 (we have had this at $5, but raising it to $10 for a lifetime 

seems realistic). 

 

Fees history is below…. 

 

 

 
 



 

 

 

 

 

 
 



 

 

 

 

 
 



 

 

 

 

 

 

 

 

 
 



 

 

Facilities Update 

 

Some brief things were discussed. Meyer is going to continue the work 

on the items below, seeking the lowest reasonable bid for work 

(specifically for the elementary roof) 

 

● The elementary roof needs some work as I have shared in the 

past. A couple of quotes for this are the following 

○ Repair and replace the roof for a cost of about $49,000 

with a life-expectancy of roughly 15 years. 

○ Replace the roof and insulation for approximately $90,000, 

with a life-expectancy expanding on the 15 years. 

○ Discussions are actually continuing to discover if the 

amount for the first option can be less 

○ Discussion was on which is a better option? How long do we 

believe we will be in the building? Is a new roof going to 

make the value of the building higher when it is sold? I 

would say likely this has no impact on the future “worth” 

of the building in the big picture. 

 

● Quick Refresher on the last incident: We had a leak (15 gallons 

sucked up by a vacuum) in the Bellevue Elementary roof (70’s 

addition over the library again) recently. Brett caulked the hole 

temporarily until dryer weather allows us to work more on the 

roof. Additionally, we are getting another “hump/buckle” in the 

roof like we did a few years ago. This will also need to be 

repaired in the future as we did 2-3 years ago. 

 

● We are working on the MS Girl’s locker room shower room which 

we approved in the past. We are adding shower stalls in place 

of one general “common” shower area. We will also make it 

handicap-accessible (it is not currently with a “step” into the 

shower. 

 

● The parking lot will be re-sealed this summer at some point and 

restriped at no additional charge based on some cracks in the 

new surface. 

 

Cooperative Sharing Agreement 

 

APPROVED - I am recommending we continue our sharing agreement for 

soccer (hosted by Marquette) and Band (hosted by the Bellevue CSD). 

We currently have 6 students out for the girl’s soccer team (20 

total), and 9 out for the boy’s soccer team (21 total). 

 

 

 

 

 
 



 

 

Superintendent Evaluation 

 

June will be the time for the Superintendent Evaluation for the 18-19 

school year. Meyer will share some documents in the upcoming weeks 

for the Board.  

 

Information Items 

 

Safety Precautions (Bomb Threat) 

 

As you know we had a bomb threat on Wednesday, May 1. Below is some 

information on this event, and the process which is part of our 

policies and general guidelines. 

 

Perspectives from the Bomb Threat shared at the Building Leadership 

Team Meeting (and building meetings) 

 

Overall Perspectives: 

● Things went very well considering the situation. Students 

behaved very well, with very limited amount of students causing 

any issues or disruptive behavior. 

● One location was determined based on the weather and being able 

to keep everyone at the same location. The plan indicates we 

can also utilize Rockwell Collins (Collins Aerospace), but the 

need was not present on this day to do so.  

● There was positive collaboration among school administration, 

staff, and law enforcement. Law enforcement assistance was of 

high quality. 

● Informing students, staff, and parents about how lunch was 

being handled was positive overall. Some additional information 

to staff via JMC may need to be increased, while also 

recognizing there is a longer delay in this manner than a post 

to social media sites. 

● Social media posting was perceived based on comments to be 

positive. 

● Staff assistance going over to the evacuation site, and 

supervision, was positive. We need police presence as we cross 

the road to return to school. Staff assisted with this when 

going over, and also coming back. 

● Students in classes left their backpacks in rooms, but some in 

the Commons area took their backpacks with them to the 

evacuation site. 

● There was limited issue with students wanting to leave in their 

cars. All students must stay in the area based on policy 

(unless parental intervention indicated above). 

 

Future Considerations: 

 
 



 

 

● In the future it would be good to have another person assigned 

to work with Nicole Schaefer to release students to parents and 

to report attendance. This will be the Dean of Students in the 

future.  

○ In relation to this it is important to inform parents that 

students can only be released to parents (or grandparents 

or other immediate family members who are not in school), 

and they can be released to another parent with permission 

granted from the parent (this would only be to parents and 

not other family members as a whole). A total of 28 

students were released to parents/family members. 

○ There may also be situations where law enforcement may not 

allow any (or specific) students to be released at all. 

● Having law enforcement at the evacuation site would be useful 

to assist with media, parents, and others as necessary.  

● Media should not be going to the evacuation site without 

specific permission. 

● It may be good to have specific initial locations for students 

to go for reporting and one lead teacher for each grade. 

● The announcement to evacuate must be made loudly in the speaker 

(looking at adjusting the volume levels of speakers in 

classrooms); Also, announcing this two-minutes later and 

five-minutes later would be a good idea. 

● Make sure to notify the central office and food service. 

● Send staff notifications via JMC (email and text), along with 

social media.  

● Inform the city about the use of the community center. 

● If needed, the elementary gym could be used for students along 

with the elementary cafeteria to assist with lunch serving. 

 

 

In addition, below are the district policies and procedures: 

 

District Policies and Procedures 

● ALL bomb threats must be taken seriously until they are 

assessed.  

● Schools are primarily responsible for assessing the threat.  

● The decision to evacuate rests with the school, not emergency 

responders, UNLESS a device is located.  

 

Upon receiving a bomb threat 

● Building Principal or Superintendent Call 911 or police 

directly to notify law enforcement. 

● Notify all administration and buildings in the district.  

● Assess the threat.  

● Consult with emergency responders o Determine credibility of 

threat.  

● Document all actions taken by staff. 

 
 



 

 

 

Staff 

● Notify Principal  

● Preserve evidence for law enforcement  

● If written threat, place note in paper envelope to preserve 

fingerprints  

● If the threat is written on a wall, photograph 

● If phoned threat, document all relevant information  

● Complete Threat Incident Report Form  

● Follow Evacuation Procedures as outlined in “Evacuation” 

section  

 

Evacuation  

● If instructed staff will evacuate to designated areas indicated 

below or other areas as necessary:  

○ Bellevue Elementary – Bellevue St. John’s Lutheran Church 

(1 block to the south of Bellevue Elementary), 300 South 

3rd Street, Bellevue  

○ Bellevue MS – Senior Center (across the street from 

Bellevue MS/HS) in the basement area (key is in 

Principal’s office), 1700 State Street, Bellevue  

○ Bellevue HS – Rockwell Collins (across the street and to 

the east from Bellevue MS/HS), 1500 State Street, Bellevue  

○ Bellevue Art/Music/Ag/Industrial Tech Buildings may leave 

the areas and go to other areas if needed based on 

location of threat.  

 

Alternative areas will be the following:  

● Music/Art Room – Football shed  

● Industrial Tech & Ag Buildings – Concession Stand  

● The Bellevue School offices will have updated master lists and 

schedules for all teachers and students to take to evacuation 

locations.  

● The Bellevue School offices will have parent names, addresses 

and phone numbers printed in a binder to take to evacuation 

locations.  

● All teachers have class lists printed in their rooms for their 

class(es) and for the entire building.  

● Alternative Evacuation Areas will be determined if necessary, 

but may include:  

● MS/HS – County Shed across field to the West of the building  

● Elementary – City Hall, Public Library, Bellevue MS/HS (Gym 

Areas)  

● If busing is needed and allowed, students may be transported to 

Horizon Hall and the Off Shore Event Centre. 

 

No Students are allowed to leave in their cars, for the following 

reasons:  

 
 



 

 

● EMS Personnel will be coming to the school at the time and this 

will potentially congest the area.  

● We need to make sure that parents are aware of where their 

children are at during the situation. It is the school’s 

responsibility to make sure that students are still supervised 

in our presence. 

 

District Policy 804.6: As soon as a bomb threat is reported to the 
administration, the school district facility should be cleared 

immediately. A thorough search will be made by the appropriate school 

district or law enforcement officials. Employees and students shall 

remain outside the school district facility until it is determined 

that danger no longer exists. It shall be the responsibility of the 

superintendent to file a report or keep a report of each incident for 

the school district records.  (*This is when it is determined to be a 

threat) 

 

Enrollment Update 

 

Kindergarten and Preschool Numbers are being approximated at this 

time. Right now it appears as if we need to add a section of 

Kindergarten based on numbers overall and the abilities of some 

students to assist in them learning more effectively. It also appears 

that we will need to replace Mycah Klinker (she resigned to go to 

Florida for her husband’s job), but will not need the additional 

section of 3-year old preschool that we had this year. It may be that 

Trisha Pickett will move into the 4-year old preschool section. 

 

Projected Numbers for 2019-2020 School Year: 

Kindergarten 48 (possibly 50) 

TK (Transitional Kindergarten) 9 (possibly 11) 

4-Year Old Preschool 50 (possibly 55) 

3-Year Old Preschool 26 

 

In regard to Kindergarten, it would mean 24 in a class. We have 25 

this year, but one of the reasons was due to lack of space...we will 

have the room that 3-year old preschool was in this year for this use 

potentially. This is also a class that has three special education 

students, with associates with the students. Based on the learning 

needs of the entire class this would be a good decision 

 

This would also mean 3 sections of 4-year old preschool, and two 

sections of 3-year old preschool. 

 

Legislative Update 

 

No major updates. 

 

 
 



 

 

Beyond the Blue 

 

The Beyond the Blue recognition is scheduled for Friday, May 24. The 

inductees will speak with our students at 2:15 on that day, and then 

have a social (6:00-7:00) and recognition at 7:00 at the Great River 

Gallery in Bellevue. The inductees once again are Mark Felderman, 

Laurie Hueneke-Martens, and Max Reed. 

 

Graduation 

Graduation is on Saturday, May 25 at 8:00 PM. One change is that we 

will be having graduation in the West Gym. This is a great area, has 

a larger stage, and better sound system. 

Extracurricular Update 

 

The HS Band and HS Chorus each received a Division II Rating 

(Excellent) at the recent Iowa High School Music Association Large 

Group Contests on Saturday, May 4 at Tipton. A very strong 

performance by the groups. The HS Boys won the River Valley 

Conference Boys Track Meet by over 50 points. District track and golf 

are occuring soon, along with soccer opening their postseason with 

the Marquette teams soon as well. The boys also won the State 

Qualifying Meet at Monticello. 

 

Adjourn 

 

Next meeting is on June 10, 2019 at 6:30 PM. 

 

 

 
  
 
  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 


